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Business Ethics Policy 

Purpose 

Our Business Ethics Policy describes our intention on how to behave when we do business 

and how we interact with our stakeholders.   

Responsibility 

It is the responsibility of all employees to follow Kamic’s Business Ethics Policy. Managers 

must communicate and demonstrate the principles, as well as the spirit of this document 

within the organization, and to encourage employees to reveal any behavior that may 

violate the Business Ethics Policy. 

Anti-Corruption 

Each individual must adhere to ethical and legal standards in business processes to ensure 

fair competition and promote transparency and accountability. Influencing business 

processes through indirect and/or direct bribery or other provision of sponsorship is 

illegal and can result in severe legal consequences for both the supplier and the 

purchaser. 

No form of extortion and bribery, including improper offers for payments to or from 

employees or organizations, is tolerated. Deals with business partners are characterized 

by fairness. We shall not offer customers, potential customers, government agencies, or 

any representatives of such entities any rewards or benefits that violate either applicable 

laws or reasonable and generally accepted business practices. 

Employees are not allowed to accept payments, gifts, or other kinds of reimbursement 

from third parties that could affect their objectivity in business decisions. Kamic will never 

offer or accept bribes or other corrupt payments in any form. 

Privacy 

We protect and store all data in compliance with GDPR regulations. We do not use or 

reveal content-related personal data or any other personal data without explicit, separate, 

and individual consent from our customers, suppliers, or personnel. 

Financial responsibility 

All payments and transactions must comply with applicable laws, requirements of our 

parent company, established accounting policies, and authorization procedures. We will 

never tolerate dishonesty or false recordkeeping. 



 
 

 
Karlstad 2025-04-14 

 

KAMIC  
Box 278, 651 07 KARLSTAD, SWEDEN 
T: +46 (0)54-57 01 20 info@kamic.se kamic.se                                                                                                      UTMÄRKTA UTVÄGAR 

Disclosure of Information 

We ensure that required information, other than confidential business information, is 

disclosed to investors, employees, customers, and other relevant parties in a timely, 

accurate, complete, understandable, convenient, and affordable manner. 

Fair competition and anti-trust 

At Kamic we believe in free and open competition and will never engage in improper 

practices that may limit competition. We do not seek competitive advantages through 

unethical or illegal business practices. Kamic competes honestly based on product quality, 

price, integrity, and customer service. We practice this in our day-to-day business and fully 

comply with antitrust laws in each country we operate in. We fully adopt these principles in 

all our operating processes.  

• We must always proceed carefully when interacting with competitors. 

• If Kamic is exposed to an anti-competitive offer or suggestion, we must clearly state 

that we will never be involved and end the discussion or contact, ensuring all 

responses are documented and kept on file. 

• We must ensure that our suppliers comply with our Business Ethics Policy and have 

a Code of conduct & Business Ethics policy or similar. 

• We will never share sensitive information of business partners or other third parties 

with competitors. 

• We will never discuss or agree to share customers, volumes, supplies or divide 

geographic markets with competitors. 

• We will never impose a non-compete restriction prohibiting a purchaser from 

buying from another supplier. 

All employees at Kamic are expected to understand and conduct their activities in strict 

accordance with this Policy. 

Conflicts of interest 

All employees must avoid any interests that conflict or appear to conflict with the interests 

of Kamic or that could reasonably be determined to harm Kamic’s reputation. 

All employees within Kamic are bound by our Code of Conduct to act in the interests of 

Kamic and never for personal gain. 

Counterfeit parts 

We expect all our suppliers to develop, implement, and maintain methods and processes 

appropriate to their products and services to minimize the risk of introducing counterfeit 

parts and materials into deliverable products. Effective processes should be in place to 

detect counterfeit parts and materials, and mark parts obsolete as appropriate. 
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Export controls and economic sanctions 

We respect and comply with laws, rules, and regulations applicable to our businesses 

around the world. We shall never engage with sanctioned entities mentioned in Kamic 

Group "Sanctions compliance policy”. 

Protection of intellectual property 

Our suppliers must respect intellectual property rights and safeguard customer 

information; transfer of technology and know-how must be conducted in a manner that 

protects intellectual property rights. 

Whistleblowing and protection against retaliation 

We do not accept wrongdoing such as financial misconduct, discrimination, or any type of 

retaliation within our organization. All employees are encouraged to immediately report 

any wrongdoing to management or HR. 

Compliance and Monitoring 

To ensure adherence to our Business Ethics Policy and that all employees act in 

accordance with our ethical guidelines, we have established the following mechanisms 

and processes: 

• Training and Communication  

All employees are required to undergo regular training on our Business Ethics Policy and 

related legal requirements. Managers are responsible for communicating and 

exemplifying the content and spirit of the policy within their teams. 

• Reporting Processes 

We encourage all employees to report suspected violations of our Business Ethics Policy. 

Reports can be made directly to HR or management. All reports of violations will be 

treated confidentially and investigated thoroughly. 

• Monitoring and Auditing 

Regular internal audits and controls are conducted to ensure compliance with our 

Business Ethics Policy. 

• Disciplinary Actions 

Confirmed violations of our Business Ethics Policy will result in appropriate disciplinary 

actions, which may include warnings, suspension, or termination depending on the 

severity of the violation. 

 

 

 


